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Social Recruitment Survey Results

Jobvite, a provider of next-generation recruitment solutions, has published
results of its 2008 Social Recruitment Survey. Social recruitment is the
practice of leveraging social and professional networks, online and offline,
for talent acquisition. The survey shows that companies are increasingly
tapping social networks to find employees. But most have yet to implement
a comprehensive social recruitment strategy that fully leverages
companies’ most valuable social networks — those of their employees.

Jobvite’s survey focused on the recruiting habits of small and medium
sized businesses. The survey was completed by 115 human resources and
recruitment professionals, the majority of which (81%) had between
1-1000 employees at their company.

1. Do you or your company use social networking or 2. Which social networking sites do you or your
social media to support recruitment efforts? company use to find candidates? Check all that apply.
Bon't Know Linkedin [INEGEG0GE_——— 80%
3% Facebook NI 36%
Jobster M 17%
Ves Myspace Il 13%
No 78% Ning I 6%
e Second Life | 1%
None [ 12%
other I %

3. Which social networking methods do you or your company use now to aid recruitment?
Check all that apply.

Tap employees’ social or professional networks (including employee referrals) [ | ] 75%
Make contacts through online social networks I 64%
Email own friends and contacts I NN 64%
Attend networking events [ | ] 43%
Author a blog 1l 11%
Comment on blogs or networks [ 11%
Post recruiting videos online [ | 5%
None [ 9%
Other | 2%
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