
CHALLENGE

Finding highly skilled, 
experienced mobile 
developers

SOLUTION

Jobvite Platform (featuring 
Jobvite Engage, Video, Refer 
and Hire) and its integration 
with HackerRank
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In the niche industry of mobile 
gaming, Kabam recruiters 
struggled to find and then market 
to enough talented candidates 
with relevant work experience to 
fill their many open positions.  

By leveraging Jobvite’s integration 
with HackerRank, Kabam was 
able to verify that prospective 
candidates truly had the hard 
skills necessary for technical 
roles. In addition, Kabam used 
Jobvite Video to interview 
candidates around the globe 
and Jobvite Engage to maintain 
their connection with interested 
applicants.     

RESULTS

Improved access to 
high quality candidates, 
time savings, increased 
efficiency 

With an efficient recruiting 
platform and a quick and easy way 
to assess a candidate's skill level, 
Kabam could ensure that their 
current and future pipeline was 
full of only the best of the best 
candidates, all while saving time 
for recruiters. 

KABAM STEPS UP THEIR 
RECRUITING GAME WITH 
JOBVITE
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http://www.jobvite.com
http://www.facebook.com/jobvite
http://twitter.com/jobvite
http://www.linkedin.com/company/jobvite


RECRUITING IN A NICHE MARKET
Founded in 2006, Kabam is a mobile game 
development company on a mission to create the 
world’s favorite free-to-play, multiplayer online 
games. To support the creation of those games, 
Kabam recruiters are always on the lookout for 
talented engineers and artists. As mobile gaming is 
fairly new, developers within the industry are highly 
specialized. The best hires have a specific set of 
technical skills, but also relevant work experience, 
which can be hard to come by.

But Jobvite, with its integrations, video interviewing 
platform, and easy-to-deploy social recruiting 
capabilities, made finding top-notch talent easier, 
faster, and more cost-effective. “Our culture is very 
fast-paced, open, collaborative, team-oriented, and 
hardworking,” says Klee Prim, Recruiting Manager at 
Kabam. “Jobvite definitely helps create a seamless 
experience where our entire team can collaborate.” 

LEVERAGING JOBVITE FROM A TO Z
One of the key ways in which Jobvite helped improve 
the quality of Kabam’s pipeline was by integrating 
with HackerRank, a platform that tests candidates’ 
programming skills. “When candidates complete the 
evaluations, their status changes in Jobvite according 
to their score. This saves us a lot of time on having to 
go back and forth between programs,” Prim says. 

After determining that candidates have the hard 
skills needed, Jobvite makes it easy to reach out and 
get to know candidates in a meaningful way. “We 
love using Jobvite Video for interviews, especially 
for interns and entry-level positions where we get 

a really high volume of candidates,” Prim says. “You 
can meet candidates face-to-face without having to go 
through all the arrangements of meeting up in person. 
And videos are really easy to pass on to the hiring 
managers for review.” 

  With Jobvite Engage, 
we can send out a 
massive email with 
uniform messaging  
to follow up with 
candidates. Even if a 
candidate isn’t the right 
fit at the time, we can 
store their information 
to nurture and engage 
with them on future 
opportunities.  

  — Klee Prim
Recruiting Manager, Kabam
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With candidates interviewing from locations around 
the globe, Kabam was able to save the time and 
money it would have cost to accommodate their 
travel needs for in-person interviews. Kabam was 
able to further save time when they used Jobvite 
Engage to reach out to many candidates at once 
regarding next steps. “With Jobvite Engage, we can 
send out a massive email with uniform messaging 
to follow up with candidates. Even if a candidate 
isn’t the right fit at the time, we can store their 
information to nurture and engage with them on 
future opportunities,” Prim says. To further help 
build out the future Kabam pipeline, Jobvite’s quick 
apply feature was embedded on their career site to 
help keep interested candidates informed of new 
opportunities and products via the integrated email 
campaigns. 

AN EASY TO USE, CUSTOM-FIT 
SOLUTION
All in all, recruiters at Kabam have found that Jobvite 
has helped make their jobs easier. “Before Jobvite, 
we were operating completely manually. Every step 
of the process had to be managed by hand,” Prim 
shares. “Now, we’re able to do everything in one 
automated platform. The time savings in operations 
has allowed us to focus on strategy. And it’s so 
intuitive and easy to use — everyone’s busy here, so 
that’s really important.” 

But beyond the efficiency that an automated recruiting 
platform and video technology provides, the Kabam 
team has found that one of Jobvite’s biggest benefits is 
the fact that it can be tailored to suit their unique hiring 
needs. “The full customization of Jobvite has been a 
huge help,” Prim says. “We’re able to adjust fields to 
make it fit specifically to our company’s needs.” And 
with a solution that accommodates their organization 
so well, Kabam recruiters can rest assured that their 
recruiting platform will continue to grow and evolve as 
rapidly as their company does.
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 The full customization 
of Jobvite has been a 
huge help. We’re able 
to adjust fields to make 
it fit specifically to our 
company’s needs. 

  — Klee Prim
Recruiting Manager, Kabam
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http://twitter.com/jobvite
http://www.linkedin.com/company/jobvite


ABOUT KABAM 
Kabam, Inc. (“Kabam”) creates, develops, and 
publishes massively multi-player games that are 
available to a global audience on mobile devices via 
its own dedicated channel in the Apple App Store, 
Google Play, and the Amazon Appstore. Kabam 
is valued at more than $1 billion and has been 
profitable since 2012. Kabam is headquartered in 
San Francisco, with offices in Los Angeles, Austin, 
Texas, Vancouver, Canada, Berlin, Germany and 
Beijing, China. More information about Kabam can 
be found at www.kabam.com.

ABOUT JOBVITE
Jobvite helps companies stay one step ahead of 
the competitive job market by helping them hire 
top talent easily, efficiently, and effectively. Our 
comprehensive and analytics-driven recruiting 
platform accelerates recruiting with an easy-to-use 
Applicant Tracking System (ATS), social recruiting 
capabilities, mobile-optimized branded career sites, 
a recruiting branding solution, on-demand video 
screening, advanced analytics, and it seamlessly 
integrates with HR systems. Focused exclusively on 
recruiting software since 2006, with offices in San 
Mateo and London, Jobvite was the first to deliver 
social recruiting, native video interviewing, advanced 
scheduling, and CRM. Jobvite has thousands of 
customers including LinkedIn, Twitter, Schneider 
Electric, and Gamesys, and was named a leader in 
the "Forrester Wave for Talent Acquisition, Q3 2015."

CONNECT WITH US
www.jobvite.com

  www.facebook.com/jobvite
  www.twitter.com/jobvite
  www.linkedin.com/company/jobvite

US: 844-JOBVITE 
UK: +44-8000868665
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